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AND LEARNING

Adaptability- Explore
strategies for adapting
to diverse situations.
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MODULE 1: BEHAVIOUR AND
LEARNING
Adaptability- Explore
strategies for adapting to

diverse situations.

A CESERIE 1.Target group - adult educators, mentors of change
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1. Presentation slides

2. Videos and multimedia content to show
real-life management situations

3. Whiteboard or flipchart for capturing key
points

4. Sheets for practical activities

5. Drawing tools for play-role activities
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MODULE 1: BEHAVIOUR AND LEARNING
Adaptability- Explore strategies for

adapting to diverse situations.

ACTIVITY DESCRIPTION

1.Introduction

The educator starts the session by explaining the concept of
adaptability and its relevance in different contexts, both personal and
professional. He highlights how the ability to adapt to change is key to
facing challenges and remaining flexible in unexpected situations. In
addition, the crucial role of adaptability in stress management is
addressed, especially in the interactions between patient and
educator, emphasising the importance of being flexible and
empathetic in order to achieve effective communication and reduce
tensions.

2.Guided discussion

The educator leads a discussion on the concept of adaptability
focusing on three main points:

Ag What role does adaptability play in recovery pathways.

B) How much more adaptability is required in modern contexts than in
the past and why?

C) How can stress be managed during encounters between the
patient and the educator, so that both parties are protected.

3. Play-role activity

The participants divided into pairs of two draw a story by lot. Then
one of them will play the patient who will have to behave according to
the assigned story, the other one representing the educator will have
to work out a draft of the best course of action adapting to his/her
story. Only the patient has to read the sheet telling the story, the
educator can get information by asking him/her questions.



4. Circular discussion

The participants discuss the courses of action developed in the
previous activity and it is then up to the educator to assess which
course Gi action is more effective than the others.

5. Deepening the topic

The educator will explain the factors that influence adaptability, such
as personal characteristics and contextual factors. Additionally, they
will present some effective adaptation strategies, such as
mi8ndfulness and self-awarenes or building resilence.

6. Reflection and application

Participants reflect on the importance of applying the acquired
knowledge in practice. Together with the trainer, they assess their
strengths and weaknesses and thus what needs to be improved in this
approach.



